The current management has been at the helm since 1992, and has navigated the various cycles in the industry during that time. Not only the President, Mike Murphy, but three other senior employees have 20+ years with the company. Most others have 10+ years with CPT. For this reason an Employee Stock Ownership Plan (ESOP) was established in 2014. Our employees think and act as owners, and they take pride in the Company and their work. This differentiates us from all other companies in our industry.
